Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico ' - N Jogér&:r\_un_nb_ur_ -

North Carolina q 3'5
. Employer Name: 7 V N 7
Florida ﬂmﬁﬁL’J ey p@g’ﬁm _Bml&cf’ ..

Tad

4. From: 3. OES Job Code, Title and Number of Positions
Available

Agriculture & Foreign Labor Program Manager — M

Virginia Employment Commission l/'i) -0 93 , 02~ QTNKJ"W

2211 Hydraulic Rd
Charlottesville, VA 22901 FMN}.&JL—"% ngaﬁlﬂu" i

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Repr;;rntative) " Title: o -_T_e-l_ephone Number: |
Kendal Shaver | Agriculture & Forcign Labor 434-954-7640
| Program Manager

§. Receiving State Office: ("X one)
0 Accepted (If accepted, list local offices extended to) 0 Rejected (If rejected, provide reasons)
Commeunts:

9. By: ES Agency Representative ' Telephone Number: [ Date Signed:




U.S. Department Labor
Employment and Training Administration

OMB ControlNo 1205-0134
Expiration Date: October 31, 2015

Agriculturat and Food Processing Clearance Qrder ETA Form 730

Orden de Empleo para Obraros/Trabajadores Agricolas y Procesamisnte de Alimenios

{Print or type In sach fisld bloek - To Include sdditional Information, go to block # 28 - Pleass follaw Step-By-6tep Inetructions)
{Favor de usar letra da molds en Is solicitud — Para Inclulr Informacién adicional vea ef punto @ 28 ~Favar de seguir lag Instruccionss paso-a-pano)

1. Employer's andlor Agerd’s Name and Address (Number, Sireel, City, Slale
end Zip Code /Nombre y Direccidn del Empleador/Patrén ylo Aganle
(Numero, Calle, Ciudad, Eslado y Codigo Poslal )

Heart Seventeen Produce, Inc.
Malling Addrass:

P.0. Box 28
Hardyville, VA 23070

Physical Address:

91§ Crittenden Rd,
Hardyville, VA 2070

) Federal Emplayer Ideniification Number (FEIN) ! Nimero federal de
Identificacién del Empleador

54-1448361

b) Telephone Number ! Nimero de Teléfono
(804) 594-5743

€) Fax Number / Nimero de Fexc (804) 776-0444

Nos. 4 through 8 for STATE USE ONLY

Hemeros 4 0 8 para USO ESTATAL

4 SOC (O'NET/QES) Occupationat Job Order No / Num de Orden de
Cada ! C4digo Irdustnol Empleo

O O | FOMBSF

a $0C (OMET!CES) Occupohional
Tule / Tiulo Ocupacional
F Y e /Eaupen.

Address of Order Holdng Otfice ifclude Telephone number) | Bireccion da
1a Oficina donde s¢ racico 1a olerta frciuy el nimem de 1218fono)

5240 CoKlowon Blud 8o4-a4(-GOHE
Kl RQQ@& Qcm?‘d%ﬂmluédem

rumber] / Nombre dal Representante de la Cficina Local Incluyn &
nomerg de leléfona de su finea direcla)

Melunie Lorgnt— gon-sHlL -6a0u

d) E-mall Address / Direccadn de Comen Elecirdnico!

T Clecerce Order Issue Dol / Fecha de Emsionde la Urden de Emgeo

q //J’//é

clo Employer Agant E-mall: masH2A@maslabor.com

B Job Order Expiretion Dale § Fecha de Venameerio o Exprantn de la Orden

e 8122 | 201G

2 Address and Direchions (o Work Site / Domictio y Direcciones 6l lugar de
Irabsjo
915 Crittenden Rd., Hardyvllie, VA 23070

e e . —————————
§ Antcupaled Penod of Employment | Pesdodo antcpads o previsic de Emplea
From{ Desde &1 112018 TolHasia 100172018

10 Number o Workers Requosied | NGmero Oe 12D0jadCres S oicHsdoy

[ Address and Directions To Housing f Domicaio y irecct
vivienda:
815 Critenden Rd., Hardyvilla, VA 23070

3) Descrphion of Housing / Desepeidn de lavivienda:
Block barvacks: capacity - 19 persons

1T Artcipaled Hours of Work per Week | Horas AriipadasiF revistas de
Trabsjo por Sermana. Toal 49

Sunday /Domingo_0 Thursday fueves_1

Monday /lunes T Friday {Viemes

Tuesday iMades T Solwday/Shedol
Wednesday { Midrcoles_T_____

Sas “Attschment 1 to ETA 750° ttam 11/Ver "Adjunto 1 8 ETA 790 Articulo 11

127 Antpated renge of haurs for diferert seasond eclivibes / Renge previsto de
horas par alas dferentes aclivdades de latemporada
Performs a vasiety of menuaVequipment oparation tasks in & Farm operation.

See “Attachmant § to ETA 790° itam 12/Ver “Aciunts 1 8 ETA 790" Artlculo 12
13 CoMect Calls Accepled from: / Aceplon Usamedas por Cotrar de

Employer fEmpleedar Yes/SD No

Sun *Attachmant | to ETA 700° tam Ve *Adjunto 1 g ETA 750 Articule J




14, Descrbe howthe employer irdends 1o provide cither 3 meals a day lo each worker of fumish free end convenient coaking and kilchen facitities for workars to prapare
meals / Destriba cdme el empleador ligne la intencion de ofrecer, ya sea 3 comidas al dia a cada trahajador, o proporcionar gratuitsmente instalaciones para cotinar.

In addition to providing free cooking and kitchen facllities, employer will provide free transportation to and from the nelghboring closest town
no less than once each week for supplies andlor banklng {for workers for whom housing must be provided). Dining, full kitchen/cooking
facllities and olher common areas will be shared by all workers.

Ademis de proveer cocina y las facllades gratls, el empleador proveer transportacion gratuita a los empleados de y hasta la ciudad mas
tercana al menos una vez por semana para comprar suministros/ir al banco {para por los empleados a qulenes se les deba de proveer
vivienda). El comedeor, coclna completafinstalaciones de cocina y otras dreas comunes serdn compartidas por tedos los empleados.




15. Referral nstructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitanies - (Explain how applicants are lo be hired or referred, and the
Employer's/Agent's available hour {o interview workers / Explique camo los candidalos seran conlralados o referidos, y las heras disponibles de} empleador/agente para
enfrevistar a los trabajadores). See Instructions for mara delails / Vea las instrucciones para mis defalles

The actual employment offer is at the sale discretion of the employer. Referrals will be accepled from the State Workforce Agencles (SWAs), diraclly
from appllicants, walk-Ins, gate hires, and from other sources, SWA's should thoroughly famillarize each applicant with the job specifications and terms
and conditions of employment before a referral is made, Workers must meet all of the following criteria:

1. Are avallable and Indicate willingness to work the entlre s2ason,

2. Have transportation to Job site at start of season for nan-local workers and daily for local workers.

3. Have been fully apprised by the local employment office of the terms, condilions, and nature of employment.

4, Are legally entitled to work in the U.S.

5. Are able, wiling and qualiled to perform the wark,
Workers must possess documentalion required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form 1.9 will be required of each worker within (3) days of employment pursuant to U.S. Law. Heart Sevenleen Produce, Inc. will ablde by
the requirements and assurances of 20 CFR § 652.501 In the processing and/or hiring of individuals referred through the clearance system.

El empleo actual es a discreclon exclusiva del empleador. Se aceplan referencias del la Oficina Estatal de Empleo (SWAs), sollcitantes directos,
personas sin cita, contrataciones da puerta y de otros medios. Las SWAs debe estar complatamente famillarizada con cada solicltante con [as
especilicaciones del empleo y términos y condiclones del empleo antes de que se realice la referencia. Los empleados deben de cumplir con todos los
slpuientes criterios:

1. Se encuentran disponibles e Indican voluntad para trabajar la temporada completa.

2. Tlene transportacion hacla ) lugar de trabajo al tniclo de la temporada para empleados no locales y para empleados locales dlarlos,

3. Se le ha informado completamente por la oficina focal de empleo sobre los términos, condiciones y naturaleza del emplea.

4, Estén legalmente autorlzados para trabajar en los EEUU.

5. Son capaces, tenen el deseo y estan callficados para desarrollar el trabajo,
Los empleados deben de poseer [a documentaclon requerida para que el empleador cumpla con |a verificacién del empleo segun los requisitos del
IRCA. El cumplimiento preclso de la Forma I-8 seré requerido para cada trabajador dentro da (3) dias del empleo de acuerdo con la ley de los EEUU.
Heart Seventeen Produce, Inc. serd acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo contrataclén de individuos releridos a
través det sistema de acredltaclon,

Sea “Attachmant 1 1o ETA 790" Hem 15/ Ver “Adjunto 1 a ETA 790" Arllcule 15

16. Job description and requiroments / Descripcion y requisitos del trabajo:

This job requires a minimum of three months (or 480 hours) of verifiable prior experience working on a diversified crop farm handling both manual
and machine tasks assoclated with commodity production and harvest activities, Workers must be able to perform all duties of entry level workars
as well as perform addltional mechanized activities with accuracy and efilciency. This is herd, sirenuous labor, under cold, wet conditions in the
spring, and extreme heat and humdity in the summer.

See “Attachment 1 to ETA 790" Item 16/ Ver “Adjunto 1 a ETA 790" Adiculo 16

1. Is provious work experionce prafetred? / So prefiore provia expetiencia? Yes/ Si Mo O Ifyes, number of months preferred: / 1 es asi, numero de
maoses de exporiencia: _3

Three months of previous verifiable experience required In the job described./Se requiere de tres meses de experlencla previa vetificable para
¢l trabajo descrito.

2. Check all requiremenis thal apply:

O Cerification/License Requirements / GerdificaciéniLicencla Requisitos @& Criminal Background Check / Veriicacidn de antecedenies penalos

O Driver Requiremenis / Requisitos del conductor Dtug Screon / Deleccion do Drogas

Q Employer Will Train / Empleador entrenard o adiestrard O Extensive Pushing and Pulling / Empujar y Jalar Extensamenle

O Extensive Sitling / Estar sentado [argos rolos ® Extensive Walking / Caminar por larges ratos

@ Exposure lo Exireme Temp. / Expuosto a Temparaluras Extromas ® Frequent Stooping / Inclinandose o agachandose con frecuencia

® Lifting requirement / Levantar o Cargar __§Q__Ibs.Jlibras 0 OT/Holiday is nol mandatory / Horas Exiras (sobre tiempo] / Bias Feriados no
@ Repetilive Movements / Movimientos repelilivos obligatorie

Because the work quallfies as exempt under 23 USC § 213(b)(6), aovertima rates are not applicable unless required by state law. 1 Ya que el empieo califica como exiento
bajo 29 USC § 213{b){6), el Hempo exira no es aplicable a menos que sea requerido por 12 ey estatal.

R




17. Wage Rales, Special Pay Informalion and Deductions / Tanfa de Pagoe, Informacidn

Sabre Pngt?E'Epecialcs y Daducciones {Rebajas)

Crop Aclivities Hourly Wape Picce Rale / Special Pay Deduclions® Yes/Si No Pay Pariod /
Unit(s) {bonus, ctc.) Perfodo de Pago
Cullives Salario por Hora Pagos Espacisles Deduccionss ; )
Pago por Picza {Bono, etc)
vegetables - Unidad{es)
cantaloupes, S 40.72 5 Soo Social Security / 7] Weekly / Semanal
peppers, “Attachmant | Seguro Sacial
watermelons and 3 5 to ETA 790" Fodaral Tax / ® ®
cucumbersivegeta Hem 17— Impuesios
les - calabacln, Fedarales
pimientos, $ § 1\!5';1'_::[;;3!0 Stala Tax « a Bi-weekly/
sandlas, pepinos a i fimpugst
b et
§ S Meals / Comidas a & a
$ $ Other {specify) / a Monihly/Mensual
Olro (especifica}
Q
Other/Otro
See “Attachmant 1 1o ETA 790" lem 171 Ves "Adjunto { a RTA 790" Arficulo 17
Q

18, More Datails About the Pay / Mas Delalles Sobre o! Paga:

The employar guaranises 1o offer, advertise, and pay a wage defined as tho highest of the USDOL-promulgated AEWR, the prevaiting hourly wage or piace rate, an agrend.
upon collective bargaining waga (this amployer Is not subject te a collective bargaining agreament) or the Tadaral or stata minimum waga in effact at tha time werk subject to
the provisions of the job order is performed. This guaranteed wagewHinot be based on commisslon, bonusas, or ather fncentives.

El empleador garantiza olrecer, publicar y pagar ef satario dafinldo como ol mas atto en el AEWR promulgado por #f Departmento da Trabajo, & salardo por hora pravaleciente
o por rango de pleza, of acerdado bajo la negociaclon colectiva del salarlo (el empleador no esta sufataa un acusrdo de negociacion colectiva), o el salare Federal o minimo
eslatal en electo al omento del empo de lrabaje sujeto a provislon al momenio de realizar el trabajo. El salaro garantizade no se basa cemisiones, bonas u otros
incantivas.

Bes “Attachment 1 to ETA 790" Hem 18 | Var "Adjunto 1 a RTA 790" Asticulo 18

19, Transporiation Arrangements / Arreglos da Transportacion

Tha smplayer will pay for or reimburse H-2A workers with pay Tor the lirst workwreek for costs incurred by the worker for visa, processing, border crossing, and other
related fees, Including those mandated by the goverment {excluding passport fees). For non-commuling workers, transp ortalion costs and reasenable subsistence from
the place from which the worker departed to work for the employer to the place of employment will e ralmbursed with pay for the first workweek, to the extent such
wotker-bomp oxpenditures reduce the workers' eamings betow the FLEA minimum mage bn the firstworkweek. Pursvant te 20 CFR 655.122{hj{1), the employar will
toknburss thawotker In full for aforementioned transpartation costs and reasonable subsistenca no fater than at the halfway peint In the work contract (*50% period™) f
such payment was not alraady pald In full Lo the worker prior ta the 50% period. Theminkmum lravel subsistence of §12.09 per day ot tha curront minkmum subsisience
ameunt published i the Federal Register will be paid lo warkers who cannot provida receipts, and the maximum travel subslistence of $51.00 per day or the current
maximum subsistence smount published In the Federal Register will ba paid to workers with acceptabla receipts. The transportation relmbursemant shall be calculated on
tha worker's actual cost bet not mors than thamost economical and rsasenabla skmilar comman carrier transportation charges for the distance involved,

El empleador pagars por el resmbolso de los empleados H-2A con ¢l pago da los caslos realizados dela primera semana ds trabajo del emplezdo por la visa, procese,
costs de cruca frontertzo y olras cuctas ralaclonadas, Incluyendo aquellas requeridas por of pobiemo (excluyenda la cuota de pasaporte}. Para los amplaados quano
tisnen qua viajar para laborar, los eostos da transportacion y subsirtancia razoniable desde ol lugar de donds parilaran para trabajar para ol empleador ov ol lugar del
smpleador serd reembolsade con o) pago de |3 primeta semana de trabajo, al grado quo dichos gastos roalizados por el empleado reduzcan las gananclas del empleado
por debajo del salardo minimo de FLGA durants |a primera semania do trabajo. Conforme al 20 CFR §55.122(hi){1), el emploador raembolssra al empleado por completo los
costos de transporlacidn y subsislencia razonable antes menclonado amas tardar que la mitad del contralo do trabajo (*periodo del 50%") si dicho pago no se hs
realizado por completo previo al perode de! 50%. La subsistencia de viaje minima es de $12.09 por dia 1a subsistencia actual minkma publicada an of Registro Federal
pagandoss a los empleados que no puedan proveer recibos y ol miximo de subsistencia do viaje do $51.00 pordia o la subsistencla actual maxima publicada en of
Registro Federal pagandose a los empleados con recibos aceptables, El reembeolso del ransporte sera calculado a costo actual pero no mayor que ol modio mas
econdmico y razonable similar por fos cargos por [a distancia Invelucrada.

Soe “Attachment 1 to ETA 790" liem 19 [ Ver *Adjunto 1 2 RTA 790" Articulo 19




20. Is it the prevailing praclice lo use Farm Labor Contractors [FLC) lo secruit, supervise, lransporl, house, and/oi pay workers for Ihis {these} crop activily
{ies)? / 4Es |a practica habilual usar Conlralistas do Trabajo Agricola pora reclular, supervisar, transportar, dar vivionda, y/o pagale 3 los irabajadores
para esla(os) bipo{s) do cosecha(s)? Yos/Si O No 3

Ifyou have checked yes, what is the FLC wage for each aclivity? / Si contesto *5i,” cudl es ol salario que le paga al Conlratista de Trabajo Agticola por
cada attividad?

21. Are workers covered for Unemployment Insurance? / 4Se lo preporcianan Seguro de Dasemplco a los lrabajadores? vessSiE Ho OO
(when appHcable sccording to stale Jaw) I(Cumdu sea appllcable de acusido 2 la ley etiatal)

22. Ate workars covercd by workers' compensation? / ¢ Se lo provea sequro de compensacidnfindemnizacisn al frabajadar: Yos/Sild No O

23. Aro tools, supplies, and cquipment provided al no charge Lo the workers? / ¢Se les proveen herramionias y cquipos sin coslo aiguno 3 los trabajadores?

Yeos/5i® He O

24. List any amangements which have baen mado wilh establishment owners of agents fof the paymenl of 2 commission or olher benefils for salos mada lo
waskers, {If there are no sueh airangements, enler *None".) / Enumete tados los acuerdos o convanios hechos con los prapictarios del eslablecimicnlo o
sus agenies para el pago do una comisidn u olros beneficios por ventas hoehas a los irabajadores. (Si no hay ningdn acuerdo o convenio, indique

*Hinguno®.)

None/Minguno

25. Ustany strike, work stoppage, slowdawn, of interrupion of operation by the ompleyees ol the place whese the workors will be employed. (i there o no such inodents,
enter *Nono® )/ Emumere toda huelga, paro o interrupeidn de operationes do irabajo por parte de los empleados on ef fugar do cmpleo. (Sl no hay incidenles de esto
bipo, indiquo “Hrguno' )

None/Ninguno




26.  Is his job order fo be placed in connection with a future Application for Temporary Employment Cerbficalion for H-2A workers? / ; Esla orden de empleo ha sida pucsta
en conexién con una fulura soficitud do cortificacion de emploo femporai para trabajadores H-2A7

Yos/Si BNo O

27. Employer's Cerlification; This job order describes the actual lerins and conditions of the employment being offered by me and contains all the material
terms and conditions of tho job. / Certifizacton del Empleadar: Esta orden de trabajo deseriba los iaminos y condiciones dol emples que se le efrece, y
contiene todos los torminos y condiciones malerioles ofrecidos.

Thomas S. Crittenden , Company President
Employer's Printed Name & Tille / Nombre y Titule en Letra do Molde/imprenta de! Empleador

LS o N _4/ialoolt

Employef's Signaturc / Firma y Tifule dbl Empleador Dale / Fecha

READ CAREFULLY, In view of the slalulorily established basic function of the Emptoyment Service as a no-fee labor exchange, thal Is, as a forum for bringing
{agother emplayers and job soekers, neither tho Employment and Training Administralion {ETA) nor the Slata agencias ara guarantors of tha accuracy or
truthfulnoss of information conlained on job orders submilted by employers. Nor does any job order accepted or recruited upon by the Americon Job Cenler
consliluto a contractual Job offer to which the American Job Conter, ETA or a State agency Is in any way a pary.

LEA CON CUIDADO, En vista da I funcion basica del Servicio de Emplea astablacida por loy, como una entidad de intercambio iaboral sin comisionos, es docir, como un
foro para rounir a los empleadores y los solicilanies de emplee, ni ETA nilas agencias del estada pueden garanlizar la exactitud o veracidad de la informacian conlenida on
las drdenes de trabajo somatidas por los empleaderos. Nininguna orden da trabajo aceptado o confratado en e Centro de Camoras (American Job Centor) conslituyen una
oferta do Irabajo contractuales a las que ol American Job Centor, ETA o un organismo astatal es de ninguna manera una do lag partes.

PUBLIC BURDEN STATEMENT

The public reporiing burden for responding to ETA Ferm 790, which is required ta ohtain or retain benefits (44 USC 3501), is estimated to bo approximately G0 minwtes per
response, including tima for reviewing instructions, searching existing data sources, gathering and reviowing tha coliection. The public noed not respond to this collection of
information unless # dispiays a currenty valid OMB Control Number This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate or any other ospect of this coliection, including suggestions for raducing this burdan, to tha U.S, Depardment of Labor, Employmerit and Traming
Administration, Office of Workforce Investmenl, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

DECLARACION OE CARGA PUBLICA

La carga de informacidn pisblica para responder a la Forma ETA 790, quo se requicso para obtener o relentr beneficios (44 USC 3501), se estima en aproximadamanla 60
minulos por respuesta, incluyendae o liempo para revisar las instrueciones, buscar fuentes da datos exislentes, recopitar y revisar la coleccidn. E piblico no licne por qud
respander o csta recopitacion de informacién a menos que muestre un nimero do contre] OMB vilido. Esta informacién cs piblica y no hay ninguna expeclativa de
confidencialidad. Envia sus comenlarios acerca de osla carga o cualquier otro aspecto do osta coleccidn, incluyendo sugarencias para reducir osta carga, 2l U.S,
Department of Labor, Employment and Tralning Adminisiralion, Office of Workforge Investment, Room G-4510, 200 Constilution Avenue, NW, Washington, DC 20210

-6-




28. Uso his scelion ta provido addiional supporting information {inchiding settion Bax rumber). Inchado allachments, if necessary. / Ulice esta seccion para proportonar
informacién adiciondl de apoyo; incluya o pumero de la seceibn oinduya archives aduntas, si es necesario.

See “Attachment 1 to ETA 750" for centinuations of kem 2. Hem 3, Hem 11, flam 12, ltam 15, [tem 16, Hem 17, Htem 18, and Hem 18,

Workers Compensation [nsurance

Carrier: Commerce & Industry Ins. Co.
Pollcy: WC005471733

o i o Pt s P v g s P o S b gl Mok P S Frgy Hog Pt . P Sy S S Wt s g ey Tt

Vor “Adjunte 1a ETA 790" for conlinuaciones of Articulo 2, Arliculo 3, Articulo 11, Articule 12, Atticule §5, Artlculo 16, Arficulo 17, Articulo 18,y
Arlicuio 19.

Seguro de Compensaclon de Trabajadores

Portador: Commerce & Industry Ins, Co.
Poliza: WC005471733




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work Is stated on the job order,

The employer agrees that no extenslon of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chlld iabor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditlons of employment.

The employer, if acting as a farm labor contractor, has a valld farm labor contractor reglstration
certificate.

The employer assures the availabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activitles pursuant to 20 CFR 653,107,

Employer’'s Name Thamas 5. Crittenden Date: i—H 12[3206(6

Employer's Signature N S- (("—'« : \XVJ\\

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 790 - Attachment 1
Heart Seventeen Produce, Inc.
Pagelof12

ENGLISH

Item 2. Addsess and Direction to Work Site (continued from ETA 790, page 1, Item 2)

915 Crittenden Rd., Hardyville, VA 23070 - Ditections: From Hwy. 17, tke Rte. 33 E approximately 16 mi. Make a left onto
Rte. 652, Go 1 mi., bear off on the road to the right.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Trem 3)

Iousing is provided at no cost only to non-commuting workers. “Non-commuting worlkers” are those workers who are not
reasonably able to travel to and from the residence he/she ocrupied at time of employment offer each work day. IHousing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

915 Crittenden Rd., Hardyville , VA 23070 - Dircctions: From Hwy. 17, take Rte. 33 E npproximately 16 mi. Make left onto
Rte. 652. Go 1 mi., bear off on road to right.

Should rental and/or public accommodations be listed in ttem 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 653.122(d)(1) (k). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommadation unit(s).

If one has not already been performed at the time of this filing, Heart Seventeen Praduce, Inc. requests a timely inspection of
employer-provided worker housing by representatives of the State Workforee Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing 5o as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
TRules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with slecping facilities and bathroom/ toilet facilities shared only with
other female workers.

Item 11. Anticipated Hours of Wock per Week (continued from ETA 790, page 1, Item 11)

The work day is from 6:00 AM until 2:00 PM Monday through Friday and on Saturday from 6:00 AM to 11:00 AM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker's Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/weck, weather and crop conditions permitting. Wocker
will report to work at designated time and place as directed by employer each day.

1 ticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Irem 12)

(See Item 16 for a complete description of scope of job duties). As a general mater, working hours will be divided between
vegetables - cantaloupes, peppers, watermelons and cucumbers production depending on employer’s need. Given that the
demands of agricultural production are unpredictable and driven by factors including weather, crop conditions, market
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demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of time will be dedicated to specific tasks described in Item 16

Item 15, Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Fleart Seventeen Produce, Inc. will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or
hiring of individuals referred through the clearance system. Referrals of individuals shall be made through the order holding
office of the VA Employment Commission in order to ascertain current employment, crop or housing information and to
enable proper armngements to be made. It will be the responsibility of the referring SWA office to inform job seckers of the
terms and conditions of this clearance order. The referring SWA office after coordinating the refecral with the order holding
office will contact the emplayer's agent or the employer directly and advise the agent or employer of the seferral or referrals.
When possible, SWA offices should furnish translator services if necessary. Interviews, cither in person or by telephone, will
be conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent
to be contacted first at the following address and phone number. If unavailable, contact employer dicectly during
the same hours,

Employer Agent Employer
MAS Labor H-2A, LLC. [Heart Seventeen Produce, Inc,
P.O. Box 5047 Thomas S. Crittenden
Lovingston, VA 22949 915 Crittenden Rd. , Hardywille, VA 23070
434-263-4300 / 434-260-8833 (phone) (804) (694-9743 (phone)
434-263-4700 {fax) (804) 776-04-+ (fax)

Appticants will be interviewed by telephone at the time of referral or as soon thereafter as possible. 1 a holding
office plans to refes several applicants at the same time, it is requested that the employer be advised in advance

and a time scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone numbet, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the refeczing SWA office in any case.

Order holding office: VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
{B04) 541-6548

Heart Seventeen Produce, Inc. will abide by the assueances set forth in 20 CFR § 635.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart () through (f) for all workers who apply and/or ate hired to perform the specific work
described in this clearance order.

Item 16. Job Description and Requirements (continued from ETA 790, page 3, Irem 16)

Plant, cultivate and harvest vegetables. Work an planter, planting roots, seeds and bulbs. May spread plastic or
other groundcovering and clean by hand plastic from ground upon removal. Cultivate, weed and thin plants.
Transplant plants by hand. May stake/tie plants, tellis/prune plants, and set poles and wires for vine plants,
Pick, cut, lift, or pull crops to harvest them. May tie vegetables in bunches or top them. Grade, size and package
product. Apply pesticides, fertilizer and crop protectants. Place irrigation pipe and fittings. Considerable
stooping and kneeling is required. Care must be taken to prevent damaging produce and plants. May assist with
general maintenance of buildings and grounds.



ETA 790 - Auachment 1
Heart Seventeen Produce, Inc.
Page 30f12

Workers will be required to harvest crops by hand and work in the fields for long periods of time. Workers are
cxpected to perform duties including boxing, weighing and loading of product, Workers will assist in loading
trucks with product weighing up to and including 60 pounds and lifting to a height of 5 feet for long petiods of
time. Workers must be able to work on their feet in bent positions, and must be able to bend and stoop for
long periods of time. Work requires repetitive movements and estensive walking. Allergies to ragweed,
goldentod, inscer spray, related chemicals, ete, may affect workers’ ability to perform the job. Workers are
exposed to wet weather eacly in the morming through the heat of the day, working in fields, Temperatures may
range from 10 to 105 F. Workers may be required to work during occasional showers not severe enough to stop
field operations. Workers must work at a sustained, vigorous pace and make bona fide efforts to work
efficiently and consistently that are reasonable under the climatic and other working conditions, considering
also the amount, quality and efficiency of work accomplished by their coworkers. Workers should be physically
able to do the work required with or without reasonable accommodations. To be qualified for this position, a
wortker must be willing to perform the considerable manual labor required on such a farm, Saturday work
required. Must be able to lift/carry 60 Ibs. Employer-paid post-hire drug testing is required at random and upon
reasonable suspicion of use.

Packing House: Workers may work in the packing house packing vegetables.

In addition, workers may be required to perform variable tasks such as the following: ditching, shoveling,
hoeing, hauling, ground preparation, and other tasks related to general farming.

Wark may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers and cultivators and other equipment. Workers will be
expected to be able to operate agricultural equipment with or without dicection.

The employer requires that all newly hired employees take and pass an employer-paid background check. All
background checks are conducted uniformly after an initial job offer has been extended and nccepted by the
new hire. Applicants found to have felony convictions (including, but not limited to assault, child molestation,
sex or drug-related convictions) will be immediately terminated out of concern for general public safety, and
paid for all hours worked berween the first date of employment and the date of termination, if any. In the case
of a foreign worker who is terminated for cause resulting from findings of the background check, the employer
will arrange least-cost wansportation to the worker's place of recruitment, at the worker's expense.

Employer has a strict prohibition on tobacco usage. No smoking or tobacco use of any kind will be permitted
in the ficlds, in worker housing, or anywhere on company premises, This is necessaty to maintain the integrity
of the farm’s production certification as well as to protect against the Mosaic Virus disease, which is teansmitted
by hands and tools contaminated with tobacco by-products. Employer reserves the right to discharge any
employee found smoking or found in possession of smoking materials including cigarettes, cigars, snuff,
chewing tobacco, pipe tobacco or smoking paraphernalia.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons secking employment as expericnced Farm Worker must be available for the entite period requested by
the employer. Applicants must be able to furnish verifiable job reference(s) or compacable third party
documentation from recent employer(s) establishing acceptable prior experience. Successful applicants will be
subject to a trial period of up to five days during which their performance of required tasks will be evaluated. If
the performance is not acceptable to the employer the worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure,
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Employer retains the right to dischnrge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance ocder.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which
the work order and all extensions thercof are in effect, beginning with the firse work day after the acrval of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retmin such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized nccounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and licns, and any other such legally-required deductions will be made in individual ciccumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform wotkforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wenr and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items ate unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such # deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. 1f the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, ltem 18)

In the event the USDOL decteases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and teem of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wape rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hously wage rate higher than the
fedeeal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not Jess than the highest of the aforementioned rates in effect at the ime the work is performed.

If, before the expiration date specified in this clearance otder, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfiliment of the contract
impassible, the employer may terminate the wotk conteact. Whether such an event constitutes a contract impossibility wilt be
determined by the Certifying Officer in nccordance with law. Tn the event of such termination of a contract, the employer will
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fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make cfforts to transfer the worker to other comparable
employment ncceptable to the waorker, consistent with existing immigration law, as applicable. If such teansfer is not affected,
the employer will:

(1) Remm the warkee, at the employer's expense, to the place from which the worker (disregnrding intervening
employment) eame to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

)] Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

{3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most cconomical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all wels, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(ii)(v)(:\) & (D).

I the worker voluntatily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying rern transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to rerurn to their country of origin, or to subsequent
employment-asthorized work, at the end of the term of employment.

The employer peohibits the payment of recruitment fees by workers. 1f a worker is asked to pay such a fec or has actually paid
such a fee, he or she shall infoem the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will fuenish to
the worker, on or before each payday, one or more written statements showing the worker's total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker's hourly rate and/or piece rate of pay, the units produced dhaily
(if paid by picce rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the % guarantec), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and teanscription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and sepresentatives designated by the
worker when appropriate authorization is provided.

Employer will provide workets' compensation covering injury and diseasc arising out of and in the course of worker’s
employment. Proof of worker's compensation insurance will be provided to the certifying officer prior to the certification
date.
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Item 19. Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transporiation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the wansportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence cach day; sec page one). Return transportation will not be provided
to workers who voluntarily abandan employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements, The use of this transportadon is veluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

1We have translated these terms of emplayment into Spanish and done our best 1o be accuraie in every respect. Flowerer, if there is a vonflict between
the Spanish transtation and the English original, the English original controls.

Henos trucucida lus condiciones de emplea al expuitol, y bemros hecha nestro mejor esfivers para ser exuctos en todes los aspectos. Sin embargo, en
caso de un conflicto entre la traduccion af espasioly el original en inglés, el contruto en inglés prevalecerd,

Item 2. Address and Directions to Work Site/Domicilio y Direcciones al Lugar de Trabajo {contnuacion del ETA
790, pigina 1, Ardculo 2)

915 Crittenden Rd., Hardyville, VA 23070 - Instrucciones: Desde In cacretera Hiwy. 17, toma la ruta Rte. 33 E (este)
aproximadamente 16 millas. Voltea a la izquierda hacia la ruta Ree, 652. Avanza 1 milla, dirigirse al lado derecha de la carretera.

| Lugar de Vivienda (continuacion del ETA

LA and
790, pigina 1, Articulo 3)

La vivienda cs provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en ¢l
momento del ofrccimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sca un
empleado y que no se le haya asignado una habitacion se le permitiri ocupar la vivienda.

El empleador se retiene la posesion y control del frea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo tecminacién del empleo con el
empleador quien provee la viviends, de acuerdo con la ley estatal,

915 Crittenden Rd., Fardyville, VA 23070 - Instrucciones: Desde la carretera Hwy, 17, toma la ruta Ree, 33 E
aproximadamente 16 millas. Voltea a la izquierda hacia I ruta Ree. 652. Avanza | milla, dirigirse al lado derecha de Ia carretera,

En caso de alquiler y/o alojamicato priblico que figuran en cl punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastos por renta
serin pagados por ¢l empleador directamente al duefio o corredor de I renta y/o a ln unidad de alojamiento piblico.

Si no se ha realizado una al momento del llenado, Heart Seventeen Produce, Inc, solicitari una inspeccion a tiempo de la
vivienda provista por ¢l empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del
Estado y/0 la Administeacion de Empleo y Entrenamiento de los EEUU par verificar las condiciones de dicha vivienda para
asegurar que todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacién.

Los empleados que ocupan la vivienda serin responsables de mantener In vivienda y los derredores en orden, limpios y de

acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empieo y serin anexados a esto ¢ incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accién disciplinaria como se

describe en las Reglas de Teabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado pot ln compaiiia y
deberin ocupar Ia vivienda asignada a clios. Las empleadas mujetes serin provistas de instalaciones para dormir y
bafios/sanitatios compartidas solamente con otms empleadas femeninas.

Iiem 11, Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana {continuacién

del ETA 790, pigina 1, Articulo 11)

El din de trabajo es de 6:00 AM hasta 2:00 PM de lunes a viernes y 6:00 AM hasta 11:00 AM el sibado, con un tierpo para
comer, sin goce de sucldo (7 horas/dia y 5 horas/dia en sibndo). Sc le podri pedic al empleado, pero no requerido, trabajar
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tanto como 12 horas por din y/o en el dia de descanso religioso, dependiendo en Ias condiciones climiticas u otras
condiciones. El calor escesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre v cuando las condiciones del tiempo y I condicién de la cosecha lo permitan. Los empleados se ceportarin a trabajar
¢l dia y al lugar designado como se e indico por ¢l empleador cadn dia.

Item 32. Anticipated Range of Hours for Different Seasonal Activities /Rango Previsto de Horas pars las Diferentes
Actividades de la Temporada (continuacién del ETA 790, pigina 1, Articulo 12)

Desacrolla un variedad de trabajos manuales/ operacién de equipos en la operacion de ln granja.

(Ver el Anexo 16 para una descripcion complete de la deseripeion del trabajo). Como asunto general, las horas de wabajo
secin divididas entre I produccion de vegetales - calabacin, pimicntos, sandias, pepinos dependiendo de las necesidades del
empleador. Dado a que la demanda de I produccion agricola es impredecible y se mancja por factores que incluyen la
temperature, condiciones de ln cosecha, demandas del mercado y trabajos temporales requiren de numerosos factores, es
imposible predecir con un nivel de precision que porcentaje de tiempo serd dedicado para especificar trabajos descritos en cl
Anexo 16.

Ttem 15. Referrat Instructions and Hiring Information/In cci 5 re Como Referier Candidatos/Solicitante
(continuacion del ETA 790, pigina 3 Articulo 15)

Heart Seventeen Produce, Inc. acatard los requisitos y garantias del 20 CFR § 653.501 en el proceso y/o contratacidn de
individuos referidos a través del sistema de acreditacién. Las referencins de estos individuos serin hechas a través de las
oficinas de colocacion de 12 VA Employment Commission de acuerdo para comprobar el empleo actual, cosecha o
informacion de vivienda y para asegurar que se hagan los arreglos correspondientes. Serd responsabilidad de la oficina SWA
referente de informar a los solicitantes de empleo de los términos y condiciones de la autorizacion. La oficina SWA referente
después de coordinar las referencias con las oficinas de colocacién contactard al agente del empleador o al empleador
directamente y asesoracd al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podrin
proveer el servicio de traductor si fucra necesario. Las entrevistas, ya sca en persona o por teléfono, serdn dirigidas por cl
agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a vicrnes. El agente del empleador serd contactado
primeramente en el siguiente domicilio y teléfono. 5i no se encontrard disponible, contactarse con el empleador

directamente durante ¢l mismo horario.

Agente del Empleador Empleador
MAS Labor H-2A, LLC. Henst Seventeen Produce, Inc.
P.0. Box 507 Thomas Crittenden
Lovingston, VA 22949 915 Crittenden Rd. , Hardyville, VA 23070
434-263-4300/434-260-8833 (reléfono) (804) 694-9743 (reléfono)
434-263-4700 (f0x) (804) 776-0444 (fax)

Los solicitantes serin entrevistsados por teléfono en ¢l momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacién planea referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decision de contratacién sera comunicada directamente al solicitante al teléfono, direccion, correo
electronico u otro medio de informacidn en el caso que dicha informacién no pueda ser otorgada durante la
entrevista, Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
ciso.

Oficina de Agencia Estatal; VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548
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Heart Seventeen Produce, Inc. acatari de acuerdo a la establecido por ¢l 20 CFR § 635.135 que incluye pero no se imita a la
normativa especifica con referencia a las pricticas de contratacion, reclutacién afiemativa, en cumplimiento con Ias leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al (1) para todos los trabajadores que
aplican y/o son contratados para desacrollar el trabajo especificamente descrito en la orden de autorizacién.

Item 16, Description and Requirement ipcién y Requisitos del Trabajo (continuacién del ETA 790, pigina
3, Ardculo 16)

El trabajo requiere un minimo de tres meses (o 480 hoens) de experiencia previa verificable trabajando en una geanja de
cosecha diversificnda mancjando trabajos manuales y mecdnicos asociados con ln comodidad de la produccion y actividades de
cosecha. Los empleados deberin desarrollar todos los trabajos a nivel de entrada asi como desarrollar actividades mecinicas
con esactirud y eficiencia. Este es un trabajo duro y extenuante, bajo condiciones climaticas de frio y humedad en Ia
primavers, y calor y humedad extremos en verano.

Siembra, cultiva y cosecha vegetales, Trabaja en sembradora, sicmbra raices, semillas y bulbos. Puede extender ¢l plastico u
otras cubiertas del suclo, y limpiar a mano ef plastco del suclo después de retirarlo. Cultiva, deshierba y reduce plantas,
Trasplanta plantas a mano. Puede estacar/atar plantas, enreja/poda plantas y acomoda postes y alambre para las vides.
Levanta, corta, catga o arranca cosecha para cosecharlas, Puede atar vegetales en montones o unirlas, Clasifica, mide y ecmpaca
producto. Aplica pesticidas, fertilizantes y protectores de cosecha. Coloca ubos y montajes de irrigacion. Se requiere agacharse
¢ incarse de manem considerable. Se debe de tener cuidado para prevenir dafiar vegetales y plantas. Puede ayudar en
mantenimiento general de la derra y edificios de la granja.

Se requerira que los trabajadores cosechen los cultivos a mano y trabajen en los campos por largos periodos de iempo. Se
espera que los trabajadores desarrollen los erabajos incluyendo el embalaje, pesar y cargar ¢l producto. Los wabajndores
ayudarin en cargar los camiones con el producto pesando hasta 60 libras y cargar hasta una altura de 5 pies por largos periodos
de tiempo. Los trabajadores deben ser capaces de trabajar de pie, agachados, y deben ser capaces de inclinarse y agacharse por
largos periodos de tiempo. E) trabajo requicre movimientos repetitivos y caminatas extensivas, Las alergias a solidago,
ambrosia, espray de insccto, quimicos relacionados, cte. puede afectar I habilidad de los trabajadores para desarrollar cl
trabajo. Los trabajadores estarin expuestos a temperaturas hiimedas en la mafiana y ¢l calor durante el dia al tabajar en el
campo. Las temperaturas oscilan de 10 a 105 grados F. Se requiere que los teabajadores laboren durante Huvias ocasiones no
tan severas que se detenga el trabajo del campo. Los empleados deben de ser eapaces de trabajar a un paso sustentable,
vigoroso y hacer ¢l mayor esfuerzo de trabajar eficientemente y consistentemente que son razonables bajo ¢l clima y otras
condiciones de trabajo, considerando Ia cantidad, calidad y eficiencia del trabajo que realizan sus demds compaieros. Los
trabajadores deben estar fisicamente capaces de desarrollar el trabajo requerido con o sin comodidades razonables. Paca
calificar a cste trabajo, el empleado debe estar deseoso de desarrollar trabajo manual considerable requeride en dicha granja. Se
requiere trabajac los sibados. Debe poder levantar y cargar 60 libeas. El empleador pagara prucba antidoping requerida
realizada nl azar y bajo sospecha de uso.

Empacadora: Los empleados pueden trabajar en la empacador empaca las verduras.

Ademis, los trabajadores pueden realizar tareas varias tales como: hacer zanjas, utilizar palas, nzadones, acarreo de tierra,
prepascion del terreno, y otras tareas relacionadas con la agricultura en general.

El trabajo puede incluir trabajo de campo mecanizado utilizando equipo de potencia, Por cjemplo y no limitado al equipo de
potencia puede incluir tractores, sembradoras, rociadoras, cosechadoras y otros equipos. Se espera que los trabajadores scan
capaces de operar equipo agricola con o sin indicaciones.

El empleador requicre que todos los nuevos empleados contratado aprucben una revision de antccedentes, pagada por el
empleador. La revision de antecedentes serd conducida uniformemente después de que la oferta inicial de trabajo se haya
ofrecido y aceptado por el contratado. Los solicitantes que se les que hayan tenido condenas por delitos graves (incluyendo,
pero no limitado a asaltos, abuso de menores, condenas sexuales o relacionadas a las drogas) serin despedidos de inmediato
debido a la preocupacion por la seguridad publica en general, y se le pagaran las horas laboradas entre ¢l primer dia del empleo
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y In fecha de despido, si hubieran, En ¢l case de empleados extranjeros que sean despedidos por Ias causas resultanies dela
verificacién de antecedentes, ¢l empleador encontrara el costo de transportacion mis econémico al lugar de la reclutacion del
empleo, a costo del empleado.

El empleador tiene una estricta prohibicion del uso de tabaco. No se permite fumar o usac tabaco de cualquicer tpo en los
campos, en las viviendas de los empleados, o en la propiedad de Ia compniiin. Esto es necesario para mantener In integridad de
In certificacién de la produccion la granja, asi como la proteccion contra la enfermedad del Virus del Mosaico, que es
transmitida pot manos o herramientas contaminndas porsubproductos del tabaco. El empleador se reserva cl derccho de
despedir a cualquier empleado que sea encontrade fumando o con poscsién de materiales parn fomar incluyendo cigarritlos,
cigarros, tabaco en polvo, masticando tabaco, pipas de tbaco o parafernalia de fumar.

El empleador ascgura que al trabajador se le proveera transportacién de su vivienda al lugar de trabajo cada din (para los
trabajadores que se les proven hospedaje bajo las normas aplicables.)

Las personas que descen el empleo como Trabajador de Jornalero con experiencia deberin estar disponibles por cl periodo
requerido por ¢l empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificable(s) de trabajo o
documentacién de terceras personas de empleador(es) reciente(s) estableciendo experiencia previa aceptable. Los emplendos
exitosos estardn sujetos a una prucba de hasta 5 dins durante el cual su desarrollo o trabajo requerido serd evaluado. Si cl
desarrollo durante el periodo de prueba no ¢s aceptado por cl empleador el trabajo del empleado serd dadoe por terminado.

Los aumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a completn discrecién de ln compaiiia, basada en los factores individuales que incluyen su rendimiento, habilidad y
permanencis.

El empleador se reticne cf derecho de despedir a un emplendo obviamente desealificado, enfermizo o recaleitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que ¢l empleadar aumente una
producciéa de calidad Premium, o por cualquicr otro motivo legitimo. (Ver Aneso 2, Condiciones Generales).

Todos los términos y condiciones incluidos en ln orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicinud de aceptacion.

Item 17. Wage Rates, Special Pav Information and Deductions/Tacifa de Pago, Informacién Sobre Pagos

Especiales y Deducciones (Rebajas) (continuacion del ETA 790, pigina 4, Articulo 17)
Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos % de Ias horas de trabajo del periodo total durante el cual el
trabajo y todas lns extensiones estarin en efecto, iniciando con ¢l primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en In fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, el trabajador serd pagado la canddad que él/elln
hubiera ganada donde él/clla, de hecho, haya trabajador para garantizar la cantidad de hotas. Cualquier empelado que sea
despedido por causa justificada no tendrd derecho a esta garantia,

El empleador esti de acucrdo en mantener los registros de némina adecuados y precisos, de acuerdo n Jos requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records per un periodo de al menos tres (3) afios después de In fecha de la
certificacién. El empleador proporcionari a cada empleado en el dia de pago Ia contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y nutorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimencs, y cualquier
otra deduccién legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA, Los adelantos y/o préstamos hechos a los empleados, si hubieea, serin
pagados por deduccién pre avtorizada en l némina, El empleador no prevé otras deducciones hechas a la ndmina de acuerdo
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a I fuerza lnboral. Los gastos razonables de reparacién de daiios y/o reemplazo de herramicntas y/u otros equipos deberin
ser cobrados 1 los empleados si dicha reparacién o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El emplerdor puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; I participacién en dicho plan, se debe ofrecer, es voluntario y seri pre-autorizada par el emplendo por escrito. Los
gastos razonables de repacacion de dafios de la vivienda otros diferentes « los causados por el desgaste y deterioro serdn
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberii cobrar por las camas y
otros articulos similarcs comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mds alla del uso normal o desgarre. Si un empleado realiza llamadas de largn distancin utilizando Ia linea
de teléfono del empleador, ¢l empleado acepta que se le realicen dichas deducciones de la(s) llamada(s) de su recibo de némina
y que inmediatamente confirmari dicha autorizacién por escrito. Si el tabajador no autoriza dicha deduccion por escrito, se
espera que ¢l empleado pueda pagar a | empleador por ¢l uso del teléfono bajo peticion. Si ¢l empleado no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que se la haya pedido, ¢l trabajador estard sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.

Item 18. More Details About the Pay/Mas Deralles Sobre el Pago (continuacién del ETA 790, pigina 4, Artculo 18)

En el easo que el Departamento de Trabajo baje el AEWR por cualquicr razén durante el tiempo de la reclutacion del
empleador y ¢l término de la solicitud del certificado de trabajo, ¢l empleador reduciri su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea ¢l mis clevado de los rangos antes mencionados en cfecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un ngo de
salario por hora mds clevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, el empleador se reserva ol desecho de pagar un rango menor a su discreeion, pero en
cualquier caso que no sea menor al mds elevado de los rangos antes mencionados en efecto al momento de que ¢l trabajo sea
desarrollado.

Si, antes de In fecha de expisacion especificada en esta solicitud de nceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fucrza mayor que hace que el cumplimiento del
contrato sea imposible, ¢l empleador podri dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad dcl contrato este serd determinado por un Oficial Certificante de acuerdo con 1a ley. En cl evento que se dé por
terminado ¢l contrato, el emplendor cumplicé con fa garantia de tres cuartos por ¢l iempo que paso desde o primer dia del
empleo al momento de la terminacién como se describe en el 20 CFR. § 655.122(j). E! empleador hard un esfucrzo en
transferiz al empleado con otro empleo comparable e igualmente aceptable para ef empleado, consistente con In existente ley
de inmigracion, como aplique. Si dicha transferencia no es efectuada, ¢l empleador deberi:

(1 Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar ¢l empleo que interviene)
provenga a trabajar para ¢l emplendor, o transportar al empleado ol siguiente empleador H-2A certificado, cunlquiera que el
empleado prefiera;

2 Reembolsar al empleado ¢l total de ls deducciones hechas al pago del empleado por el empleadot por transportacion
y gastos de subsistencia al lugar del empleo; y

&) Pagari al empleado por cualquier costo realizado por el empleado por su transportacidn y subsistencia diaria al lugar
del empleo del patrén, si dichos pages no fucron pagados al empleado previamente antes de Ia separacién del empleo. La
subsistencia diaria sera contabilizada como se establece en ef 20 C.ER. § 655.122(h). La cantidad del pago del ser igual al
medio de transporte mis econdmico y razonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario paea desarrollar las tareas asignadas.
Todos los empleados referidos a este trabajo a través de ln Agencia de Empleo Estatal deberin comunicarse con la agencia 0

preferiblemente a I oficina local, para verificar I fecha de necesidad mencionada en este pedido de trabajo a més tardar de
nuevo (9) dias laborales y a mds tardar cinco (5) dins laborales previos a la fecha original requerida citnda en este pedido de
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trabajo. Il no comunicarse con tal oficinn descalcificari al empleado de garantizarle los previsto en 20 CFR § 653.501

(D) & (D).

Si el empleado voluntariamente abandona el trabajo antes del término del periodo del rabajo o es despedido por problemas
laborales o mala conducta, el empleador notificar al Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) a mds tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significacd abandono del empleo. El empleador no serd responsable de proveer o pagar la transpottacion de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a la garantin de tres cuartos descrita arriba.

El empleador ha informado a los bencficiarios/empleados de la visa [-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

El empleador prohibe ¢l pago de I reclutacion de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, ¢ o clla deberin de informar al empleador de inmediato para que ¢l empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viernes. El periodo de pago es semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los pedodos de pago, Ia fecha de inicio y término de cada periodo de pago, el rango por hora del
empleado y/o ¢l rango de pago por picza, las unidades producidas diariamente (si ¢l pago es por rango de picza) las horas de
empleo que fucron ofrecidas por el empleado (desglosadas por Ias horas ofrecidas de acuerdo con y sobre I garanda de %), lns
hosas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
¢l nombre del empleador, dircecion y FEIN.

El empleador estd de acuerdo de llevar Jos registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripcién bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveerd al empleado compensacién sin costo que cubrea heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacion proveido por el oficial ceetificador previo a
Ia fecha de certificacion,

Item 19, Transportation Arrangements/Arreglos de Transportacién (continuacién del ETA 790, pigina 4, Articulo 19)

Si ¢l empleado completa el periodo de empleo, ¢l empleador proveeri o pagard Ia transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro emplendor que esté de acuerdo en aceptar los pagos de transporie de regreso, en este caso el
empleador solo pagard por la transportacion hacia el nuevo trabajo.

El reembolso de la transportacion de Hlegada o retorno aplica solo a Ins personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de tecminar el periodo o que hayan sido despedidos per alguna causa.

E! empleador proveera la transportacién bajo ningun costo para clempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diatiamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacion, Estado o leyes
locales. El uso de este transporte es voluntario, a ningn emplendo se le requerird como candicién del empleo el utilizar Ia
transportacion y subsistencia si aplica. El empleador no proveetd transportacion a los empleados locales diferente que de la
geanja al lugar de trabajo.
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Genermnl Condition

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be cligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessacy absences; (b) malingers or otherwise refuses without
justified causc to pecform as directed the work for which the worker was recruited and hired; () commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of generl rules is attached); (d) fails after
completing the allowable theee day teaining period or five day trial period, whichever is applicable, to performin a
workmanlike manner to enable the employer to produce and sell 2 premium quality product; () is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other warkers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL 50% rule.

£, before the expiration date specified in the work conteact, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the wotk contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(). The employer will make efforts to transfer the worker to other comparable
employment acceptable 1o the worker, consistent with existing immigration law, as applicable, If such transfer is not effected,
the employer wil:

(1 Return the worker, at the employer's expense, to the place from which the worker (distegarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

(144] Reimbutse the worker the full amount of any deductions made from the worker's pay by the employer for
tansportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 653.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to 4 worker in corresponding employment, no later than on the date work commences. For an H-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent FI-2A employer will provide the copy no later than
the time an offer of employment is made by the subsequent H-2A employer. In the absence of 4 separate, written work
contract entered into between the employer and the worker, the required terms of this job order and the cectified Application for
Temporayy Employment Certification will be the work contract.
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Condiciones Generales

Para ser contratado para este empleo bajo esta deseripcion, el empleado deberd ser capaz, estar dispucsto, calificado y
disponible 1 tiempo y lugar de In necesidad de desarrollar el trabajo descrito en esta descripcion.

El empleado entende que si renuncia o es despedido por causa ajena al téemino del periodo de empleo éste no recibird cl
reembolso de ansportacion mencionado bajo el Titulo 17 y no podri ser elegible pam contratacion en afios futuros.

El empleador podri dar pot terminado a empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandonn ef empleo; cinco dias laborales consecutivos sin justificacion significard
abandono del empleo; ¢l empleado deberd notificar al empleador y asegurar ¢l permiso en caso de ausencia; (b) hacerse cl
enfermo o de otra manesa rehusarse sin justificacion desarrollar ¢l trabajo como se le es indicado para lo que fue reclutado o
contratado; (<) que haya cometido actos serios de mala conducta o violaciones las reglns de empleo ya sean serins O repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberd acatar por tales
reglas (se anesa una copia de las reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de pruebs, Jo que aplique, a desarrollar de manera humana el realizar que ¢l empleador produzea o
venda productos de calidnd premium; () si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que ¢l empleador crea razonablemente, de acuerdo con I ley, que impediri Ia seguridad y condiciones de vida de otros
trabnjadores; (f) ofrece otros procesos legales relacionados con el trabajo para la teeminacién del empleo, incluyendo la
terminacién de un empleado no originatio de EEUU porque un empleado de EEUU se pone a disposicion para cl empleo
bajo de regla del 50% del DOL.

Si, antes de I fecha de expiracién especificada en el contrato de rabajo, los servicios del empleado no scan requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que cl cumplimiento del contrato
sen imposible, el empleador podri por terminado ¢ contrato de trabajo, Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Ceriificada de acuerdo con la ley. En el evento que se de por terminado ¢l
contrato, ¢l empleador cumplira con la garantia de tres cuartos por el iempo que paso desde ef primer dia del empleo al
tempo de la terminacién como se describe en el 20 C.F.R. § 655.122(). El empleador hara un esfuerzo en transferir al
empleado con atro empleo igualmente aceptable paca ¢l empleado, consistente con la existente ley de inmigracion, como
aplique. Si dicha transferencia no es efectuada, el empleador deberi:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde sea ¢l empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para el empleador, o tansportar al empleado al siguiente empleador H-25 certificado,
cualquicea que ¢l empleado prefiern;

@ Reembolsar al empleado el total de las deducciones hechas al pago del empleado por ¢l empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

) Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como se establece en ¢l 20 C.F.R. § 655.122(h). La cantidad del pago del ransporte no
sera menor (y no se requiere ser mas) que el medio de transporte mas econdmico y razonable que cubra Ia distancia
involucrada,

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen tadas las disposiciones requeridas por la seccidn
20 CFR 655.122(q) serin proveidas al empleado en cl idioma entendido por el empleado a miis tardar en ¢l tiempo en que cl
empleado aplique por su visa, o, al empleado en ¢l empleo correspondicente, a mas tardar que antes del inicio de tabajo. Para
un empleado H-2A yendo de un empleador H-2A a un empleador subsecuente H-24, ¢l empleador subsecuente H-2A
proveeri una copia o mds tardar que ¢l tiempo de Ia oferta de trabajo hecha por un empleador H-2A subsecuente. En ausencia
de un contzato de trabajo independiente por eserito celebrado entre el empleador y el empleado los términos requeridos en
este empleo y In Certiffcacion de la Solicitud de Empiea Temporal certificadn sera el contrato de trabajo.
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Although not intended 1o be a complete list, these work rules ace intended to provide guidance to workers of

standards of conduct espected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immedinte termination of 8 worker’s employment. Penalties such as suspension from work
opportunity for the remuinder of a day to three days may be made in the case of less serious viclations.

Workers are espected 1o comply with all rules relating to discipline, attendance, work quality and cfforr, and the cnre

and maintenance of all property provided to them by the employer.

1.

1o

10.

11,

13

14

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of theit supervisor, depending on the degree of infraction, the worker's prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is pesmitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Iliegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminared.

Workers shall maintain any living quacters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living azeas, No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessacy heat should be turned off;
doors and windows closed in event of rin and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Wotkers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
fucnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other tash in ficlds, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.
Workers may not leave the field or other assigned work area without permission of employer or person in charpe.
Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not entestain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No petsons, other than workers assigned by
employer to a room, may slecp in any room.
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15,

16.

17.

18,

19.

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subjeet to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personnel, medical, producton or other work-related records.

. Workers may not willfully abusc or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees.

Workers may not usc or operate trucks or other vehicles, machines, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to
their supervisor oc the employer’s office.

. Workers must follow supervisor's instructions. Insubordination is cause for dismissal,

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged to workers.

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense;  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no es la intencién de ser una lista complete, la intencién es que estas normas de trabajo provean guin a los

trabajadores de los estindares de conducta que se espera por pacte de cllos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga ¢l patrdn,

incluyendo estas normas de trabajo, serin cansideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dins pueden llevarse a cabo en cl
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patrén le provea.

9.

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por ¢l
resto del dia o hasta por tres dias a discrecién del supervisor, dependiendo del grado de la infraccion, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas antedores.

No se podri usar o poscer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
teabajo antes de que el mismo sea completado (como durante Ins comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andaz borracho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

No se permiticin avsencias y/o llegadas tardes ¢n exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y descosos de desarrollar su trabajo diario y en cl ticmpo
programaclo. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquicr ausencia al trabajo deberi ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dins
consecutivas constituirin como abandono del empleo y ¢l empleado seri despedido.

Los empleados deberin mantener cualquier la vivienda proveido a cllos limpia y en buen cstado, dando vso y desgaste
mzonable. Los empleados deberin coopernr en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Tados los posters requeridos por ley federal o estatal serin colocados ¢n cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requieran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar. Las fuces y calefaccién innecesaria deberid ser
apagada, las puertas y ventanas cerradas en caso de luvia y cuando la calefaccién esté encendida,

Los empleados que tengan una vivienda asignada con literas no podrin separar Ins literas, ya que el espacio en las
habitaciones es necesario para los demds ocupantes.

Los trabajadores que viven en Jas viviendas del patron no pueden cocinar en los dormitorios o en cualquicen orea drea
que no sea la cocina. El patrén proveeri los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, lntns, botellas ni otea basura en los campos, el drea de teabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basurn y desperdicios.

10. Los empleados no podrin tomar recesos del wabajo sin autorizacion.

11. Los empleados no podrin abandonar los campos u otras azeas asignadas de trabajo sin permiso del empleador o ln

12,

persona encargada..

Los trabajadores no deben entrar a la propiedad del patsdn sin autorizacion,
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13. Los emplendos deberin presentarse ai lugar de trabajo asignado a la hora progeamada para iniciar. Los empleados no
podrin iniciae el empleo antes de I hora de entrada o continuar trabajo después de la hora de terminacion.

14. Los empleados que habiten Ia vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con la excepeion

de los sibadas en la nache donde Ins visits teeminardn a las 12:00 de la medianoche. Ninguna personn que no esté
nsignada por el empleador, podri dormir en una habitacion,

15. Los empleados no pueden deliberadamente restringir la produccién, dafiar las plantas o lastimar las frutas.

16. Cualquicr empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

17. Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

18. Los empleados serin despedidos por peleac en la propiedad del empleador, incluyendo la viviends, en cualquier
momento,

19. Los empleados serin despedidos si roban de otros compaderos de trabajo o el empleador.

20. Los empleados no falsificarin su identificacié, registros personales, medicos, produccion u owos registros
relacionndos al uabajo.

21. Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,
herramicnta o propiedad pertencicente al empleador o empleados.

22, Los empleados no podsin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros cquipos y
propicdad a I que Jos empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramicntas u otro equipo o propiedad para uso personal a menos
que hayn sido expresamente autorizado por ¢l empleador.

23. Los empleados no podrin hacer mal uso o retirar de la propiedad de la geanja sin autorizacién cualquier propicdad del
empleador.

24, Los empleados deberin obedecer todas lns reglas de seguridad o practicas de seguridad comin y deberin reportar
cualquier lesién o accidente de inmediato al supervisor o la oficina del empleador.

Los empleados deberin seguir Ias instrucciones del supervisor. La insubordinacién sera causal del despido.

[
w

26. Las llamadas de lasga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas
ltamadas, si fueran realizadas sin la previa autarizacién del empleador, serin cobradss a los empleados.

27. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de Ia siguiente
manera
i. Primera ofensa: aviso oral y a prueba
Segunda ofensa: aviso por escrito y resto del din sin paga.
Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Sc le pedird al trabajador
que firme los hechos por escrito.

EBi
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

t. ORDER NUMBER: '}C{L‘%%?

2. NAME OF EMPLOYER: Heart Seventeen Produce, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{Sec ES 33B)
915 Crittenden Rd. , Hardyville VA 23070
From Hwy. 17, take Rie. 33 E approximately 16 mi. Make lell anto Rie.
652. Go | mi., bear ofT on the rond to the right.

4. PERIOD OF EMPLOYMENT:
FROM: 6/11/2016 TO: 10/31/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY 2
7 hrs, Mon.-F./§ hrs.Sal.
DAYS PER WEEK §

6. PAY: Friduy / weekly
HOURLY RATE: §10.72
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires & minimum of three months (or 480 hours) of
verifisble prior experience working on a diversified crop farm handling
both manual and machine tasks associnted with commodity production and
harvest sctivities. Workers must be nble 1o perform all duties of entry level
warkers as well as perform ndditional mechanized activities with pccuracy
and efMiciency. This is hard, strenuous labor, under cold, wet conditions in
the spring, and extreme heat and humidity in the summer.

Plont, cultivate and hervest vegelables. Work on planter, plunting
roots, seeds and bulbs. May spread plastic or other groundcovering and
clean by hand plastic from ground upon removal, Cultivate, weed and thin
plants. Trensplant planis by hand. May siske/tie plants, trellis/prune
plants, and sct poles and wires for vine plants. Pick, cut, lifl, or pull crops
1o harvest them, May tie vegetables in bunches or top them, Grade, size
ond packape product. Apply pesticides, fentilizer and crop prutectants,
Place Irrigation pipe and fitings. Considerable stooping and knecling is
required, Care must be 1nken 10 prevent damoging produce and planis.
Muy nssist with general maintenance of buildings und grounds.

Warkers will be required to harvest crops by hand and wark In the ficlds
for long perlods of ime. Warkers are expected (o perform duties
including boxing. welghing and loading of produst. Warkers will nssist In
loading trucks with product weighing up to and including 60 pounds and
1ifting to & height of 5 fect for long periods of time. Workers must be sble
1o work on their feet in bent positions, and must be able (o bend and stoop
for long periods of time. Work requires repetitive movements and
extensive wolking. Alergies 1o mgiwveed, goldenrod, insect spruy, related
chemicals, elc. may affect workers' ability to perform the job. Workers are
exposed (o wel weather early in the moming through the heat of the day,
working in ficlds. Temperatures may range (rom 1010 105 F. Workers
maoy be required to work during occasional showers not scvere enough to
stop ficld operations. Workers must work at e sustained, vigorous pace and
make bona fide efforts to wark efficiently and consisiently thet are
reasenable under the climatic and other working conditions, considering
also the amount, quality and eificiency of work accamplished by thelr
coworkers. Workers should be physically able 10 do the work required
with or without rzosensbie aecommodations. To be qualified for this

YIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEC QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

. NUMBERO DE LA ORDER: '-'{-q H 25F

2, NOMBRE DEL EMPLEADOR: Heart Seventeen Produce, Inc.

3, LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 338)
915 Crittenden Rd. , Hardyville VA 23070
Desde ta carretern Hwy. 17, toma fo rutn Rte. 33 E (esie)
sproximadamente 16 millus. Voliea a o fzquiceda hacia ln nuz Rie. 652
Avonza | milln, dirigirse ob tndo derccha de [a careten.

4. PERIODO DE EMPLEO:
DEL: &/117206 Al: 10/31/2016

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 brs. Lunes-Vienes /§ Sabado
DIAS POR SEMANA &

6. PAGQ: viemes / scmanal
SUELDO POR HORA: $10.72
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

El trabajo requicre un minlmo de tres meses (o 480 horas) de experiencia
previn verificable trabajando en una granje de cosecha diversificadn
manejando trabajos manuales y mecénicos usociodos con la comodidad de la
produccidn y aclividodes d¢ cosecha. Los empleados deberdn desarrollar
1ados los trmbajos & nivel de entrada asf como desarrollar octividades
mectnicas con exactitud y eficiencia. Este es un irmbajo duro y exienuante,
bajo condiciones climaticas de frio y humedad en ln primavern, y calor y
humedad extremas en verono,

Siembra, cultiva y cosecha vegetales, Trabaja en sembradore, slembra
rolces, semillos y bulbos, Puede extender el pldstico u otras cublertas del
suclo, y limpiar o manto el plastico del suclo después de retirarlo, Cultiva,
deshierba y reduce plantas, Trasplanto plantes & mana, Pucde cstocar/nter
plantas, enrcji/poda plantas y acomeda postes y alambre pam les vides,
Levanta, cora, cargs o armnca cosecha para cosecharlas. Puede atar
vegelales ¢n montones o unirtus, Clasifica, mide y empaca producto, Aplica
pestleides, fenilizantes y protectares de cosceha, Coloca tubos y montajes de
frrigncion. Se requiere agacharse ¢ incarse de muncra considernble. Se debe
de 1ener cuidado pora prevenir dafinr vegetales y plantas. Puede eyuder en
mentenimicnto general de la tierm y edificios de lo granja.

Se requerirn que los rebajadores cosechen los cultivos a mano y trabajen en
tos campos por largos petiodos de tlicmpo, Se espera que los trabajadores
desarrolien Jos trabajos incluyendo el embalaje, pesar y eargar el producto.
Las trabajadores ayudarsn en carger los camiones con el producto pesanda
hustz 60 [ibms y cargar hastn una ellura de 5 pies por largos perlodos de
tiempo. Los trabajadores deben ser capoces de trabajar de pie, ngachados, y
deben ser cupaces de inclinarse y ngacharse por largos periodos de tiempa.
E! irabaje requicre movimientos repetitivos y caminatas extensivas. Lag
alergies o solidngo, ambrosle, cspray de insecto, quimicos refacionados, ete.
puede afectar la habilidad de los trabajadores pam desarroller cl trtbajo, Los
trobajadores estardn expuestos o icmperaturas himedas en lo muduna y el
culor durante ¢l dia al trabajor ¢n el campo, Les temperaturas oscilan de 10 4
105 grados T. Se requierc que los trobejedores laboren durunte tuvias
ocasiones no 1an severns que se detenga cf wrabajo del compo. Los
cmpleados deben de ser copaces de trabajer o un paso susientable, vigoroso
y hocer el mayor esfucrzo de irabajar clicientemente y consistenlemente que



positien, a worker must be willing to perform the cansideroble manual
{nbar required on such e firm.

Packing House: Workers may wark in the packing house pocking
vegetables,

In nddition, workers may be required to perform variable 1asks such os the
following: ditching, shoveling, hocing, hauling, pround preparation, und
other tusks related to gencrl farming,

Work may nlsa inchude mechanized licld work using power equipment. By
way of exempie and not limitalion power equipment may include tractors,
planiers, sprayers and eullivators ond other equipment, Workers will be
expected to be able to operate agriculturel cquipment with or without
direcrion,

The employer requires that a!l newly hired employees take ond pass an
employer-paid background check. All background checks are conducted
uniformly afier an initial job offer hos been exiended and accepted by the
new hire, Applicants feund 1o have fclony convictions (including, but not
limited 10 assault, child molestation, sex or drug-refated convictfons) will
be immedialcly terminated out of concern for generl public sufety, and
paid for all hours worked between the first date of employment and the
dote of termination, if eny. In the casc of ¢ foreign worker who is
terminated for cause resulting from findings of the background check, the
emplayer will arange least-cost transportation to the worker's place of
recruitment, el the worker's expense.

Employer has o strict prohibition on lobacco usage. No smoking or
tobacen use of any kind will be permitted in the fields, in worker housing,
or anywhere on company premises, This is necessary to maininin the
inteprity of the farm’s production certification as well as lo protect aguinst
the Mosnic Virus disease, which is transmitied by hands and tooks
cuntaminnted with tobacco by-products, Employer reserves the right o
discharge any employee found smoking or found in possession of smoking
materials including cigareties, cigars, snufl, chewing tobacco, pipe tobacco
or smoking paraphemalin.

Employer assures that workers will be provided transportation from living
quarters to work site every day (for workers who must be provided
housing under the applicable regulations.)

Persons seeking employment as experienced Farm Worker must be
availnble for the entire period requested by the employer, Applicants must
be oble to firnish job reference(s) from recent employer(s) csiublishing
accepisble prior experience or n notarized sialement describing specifie
prior experience. Successful applicants will be subject (o a trial period of
up to five days during which their performance of required tasks will be
cvalugted. If the perfermance is nol ecceptable 1o the employer the
worker's employment will be terminated.

Raises and/or bonuses may be offered 10 eny sensonal worker employed
pursuant to this job order, at the company’s sole discretion, based on
individusl foctors including work performance, skill, and tenure.

Employer retalns the right 1o discharge an obviously unqualified worker,
malingerer or recalcitrant worker who is physically able but does nol
demonstrate the willingness fo perform the work necessary for the
employer 1o grow a premium quality product, or for any other lowful
reason, (See nlso Attachment 2, Genernl Conditions),

All terms and conditions included In the jub erder will apply equully Lo all
workers, both U.S. workers and H-2A workers, employed in the
occupation described In this clearance order.

Threc months of previous verifiable experience required in the job
described.  Saturday work required. Must be able 10 (HVcurry 60 Ibs,

son razonables bajo el clima y otras condiciones de irebajo, considerando la
cantidad, calided y eficiencia del irabajo que realizen sus deméds
compaficros. Los trabajodores deben estar fisicamente capaces de desarvollar
¢! irabajo requerido con o sin comodidades razonables. Para calificar a este
trabajo, ¢l empledo debe estar descaso de desarvollar trabajo manual
consideruble requetido ¢n dicha granjo

Empacadory: Los empleados pueden trabajar en lo empacadorn empaca Jas
verduras.

Ademés, los trubajadores pueden realizar tareas varias Wles como: hacer
zanjos, ulllizns palas, nzadonces, acarreo de tiers, prepameldn del erreno, ¥
oleas torens redacionados con fa spricultura cn generah,

El trabajo puede inclulr wrabojo de campo mecanizade uillizando equipo de
potencin. Por ejemplo y no limitado al equipo de patencia puede Inciuir
\ractores, sembmdoras, rocladors, cosechadoras y otros equipos. Se espera
que los trabajodores scan capaces de operar equipo agricola con o sin
indlcaciones.

El empleador requicre que todos los nuevos empleados contratado epruchen
una revision de nnteccdentes, pagada por ¢l empleador. La revisidn de
antecedentes serd conducida uniformemente despuds de que I oferta inicial
de trabajo sc haya ofrecido y nceptado por el contraindo, Los saliciuntes que
s¢ les que hayan tenfdo condenas por delitos grves (incluyendo, pero no
Hmilado a nsaltos, cbuso de menores, condenas sexuales o relacionndas a fos
drogns) serdn despedidos de inmediate debldo a la preocupacidn por la
seguridad publica en pencral, y s¢ le pagaran las horas Jaboredas entre el
primer dia del empleo y lo fecha de despido, si hubieran, En el caso de
emplcados extronjeros que sean despedidos por las causas resultantes de la
verificacion de enteccdentes, el empteador encontrara el costo de
transportacion més ccondmico al luger de la reclutacidn def emplea, a costo
del empleado.

El empleador ticne une estricta prohibiclén del uso de tabaca. No se permite
fumar o usar teboco de cualquler tipo en Jos campos, en los viviendas de fos
empleados, o en la propledad de la compafifa. Esto es nccesarlo para
mantener |o integridad de ln centificacion de la producclon la granja, asl
como !a proteccidn contr la enfermedad del Virus del Mosaico, gue es
transmitida por manos o herrmmientns contaminadas porsubproductos del
1abace. Gl emplendor se reserva el derecho de despedir s cuslquier empleado
que sen encontrado fumando o con posesion de materinles para fumar
incluyendo cigarritlos, cignrrus, tabaco en polvo, masticando tebeco, pipas
de tabaco o parafernalia de fumar.

E! empleador asegura que el trabajador s¢ le proveerd transponiacién de su
vlvienda of Jugar de trabajo cada dia (parn los trabajadores que se les proven
tospedaje bnjo las normas aplicables. )

Las personas que deseen el empleo como Trabajodor de Jomalero con
cxperiencia deberdin estar disponibles por el perfodo requerido por cf
cmplendor. Los solicitenies deben ser capaces de proveer referencia(s)
verifieable(s) de trabajo 0 documentacién de (erecras personas de
empleadortes) reciente(s) estableciendo experiencla previa acepinble. Los
empleados exitoses estarin sujetos o una prueba de hasta 5 dias durante el
cual su desarrollo o trabajo requerido serd evaluado. 5i el desarrollo durante
el periodo de prueba no es aceptado por e empleador el tmbaje del
empleado serd dado por terminado.

Los numentos y/o bonos podrén ser ofrecidos a cualquier empleado lempost]
de conformidad con este pedimento de trabujo, o completa diserecién de Jo
compufly, baseda en los fctores individuales que incluyen su rendimicnio,
habilided y permanencin

El empleador se retiene ¢l derecha de despedi a un empleado obviomente
descalificado, enfermizo o recaleitronie qulen fisicamente sea copnz pero



Employer-paid post-hire drug testing is required at random and upon

reasonable suspicion of use. Employer-pakd post-hire background check

required for new hires,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9, HOUSING CAN ACCOMMODATE 19 PERSONS, 19
INDIVIDUALS

0 __FAMILIES

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
{See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job ocder is available for inspection In this ofice,

The employer has guaranteed your first week's wages unless he/she

?&ﬁ%wicc ofa lgﬂingct:!:t\u:;t (' L(ﬂ

In order for you to be eligble for this guorantee, you must contact the job

service ol
VA Employment Commission
{804} 541-6548
5240 Oaklown Blvd.
Hapewell, VA 23860

During the pericd of _%#9% W\G
Any Job Service office will nssist you in doing this.

Gloz - G\oG

demuestre sy falia de desco de desarroltar el trabojo necesario pars que el
emplendor sumente una produccidn de calidad Premium, o por cuslquict
otro motivo legitimo. (Ver Anexo 2, Condiciones Generales),

Todos los términos y condiciones incluidos en la orden de trabajo se
aplicerin por igual a todos Jos tmbajadores, tanto empleadas de EEUU y H-
2A, emplendos en |a ocupacion descrita en esta solcitud de aceptacion.

Se requiere de tres meses de experiencia previa verificeble par ¢l
trabojo descrito,  Sc requicre trabajar los stbados. Debe poder levanter y
cargar GO librns, El emplcador pagara prucba antidoping requeridn reatizadn
al nzor y bajo sospechn de uso, El empleador pagam posicrior a ls
contratacién una revisién dc antecedentes como requisito pam cf empleado
recién contratado.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: 51

9, VIVENDA DISPONIBLE PARA 19 PERSONAS. 19 INDIVIDUOS
0__FAMILIAS

t0. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num.13 en la Orden de Trabaje)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: Sl

1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO,
HERRAMIENTAS Y MAQUINARIA ___NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS

12. NOTAS PARA EL TRABAJADOR:
La copin de Ia orden compieta esta disponible en ln oficing para su
inspeceion:

El empleador b garantizado el pago por su primern semana de empleo n
menos que este notifique ol Servicio de Empleos que [a fecha de comenzara
trebajac sern atrasade, y que ta) potificacion sen o nas tardar
el Eﬁ%ﬂz .
Para que Ud hueda tener dcrc(c%[(n)c‘sL‘gc’lrﬁmin de pago, tendr que ponerse
¢n conlacte con la Oficina del Serviclo de Empleons en el:

VA Employment Commission

(804) 541-6548

5240 Oakluwn Blvd,
Hopewell, YA 21860

Durante ¢l periodo el £ ZOICD

Cunlquier Oficina del Sefvicio de Empleos le dsistim en hocerto,

Gloz - 6|0k




Feb 11 16 04:33p Hearl Seventesn Produce 8047760444 p.2
Coa-"""ﬁ OP ID: AR
A RO BATE (MRODYYY)
—_— CERTIFICATE OF LIABILITY INSURANCE 0210912016
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRWATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW, THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEKR THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIRICATE HOLDER. —
IMPORTANT: [f [he curlificaiw holder Is an ADDITIONAL INSURED, the policy{les) musl be endorsed. i SUBROGATION IS WAIVED, subject to
tha tarms and conditfons ofthe palicy, certaln policies may require an endorssment. A statemant on this certificate does not confer righls to the
ceritficata holder In sy of such endorsemeni{s).
PRODUCER TERRET
Ramon Andrews Insurance Agency 1'-’35& lr
2727 Enlerprisn Parkway, 420 i€ b, Eey: thiE. mai:
%alnrh':iu, VA 23294 SDARESS:
a3 RosE m-mugm »: HEART-1
INEURERIS) AFEO ROING COVERAGE HACS |
INSURED Heart Seventeen Praduce, inc, namen s : COMMERGE & INDUSTRY INS CO
MR. Thomas Critlenden PrT—
P.0.BOX 30 sEnc
Hardyville, VA 23070 S
WISLMER D
RISURERE :
HEJRER F ¢
COVERAGES CERTIFICATE NUMBER: REVISION HUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABCVE FOR THE POLICY FERIOD
INDICATED. NOTWITHSTANDMNG ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED 8Y THE POUICIES DESCRIBED HEREN IS SUBJECT TO ALL THE TEAMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS,

POLEYEIT

Lovingston, VA 22949

He TYPE OF WSURANCE MSA{RAN POLICY MIMEER | (MR | {AMIBY YY) LouTS
| BENERAL LiagiiuTy EACH DCCURRENCE 3
COMMERCIAL GEMERAL LIABILITY EB s pennisns] | §
| CLAIAS-MADE occus MEDEXP tAnyereurtar) |
| PEASONZL L ADYINERY |
- GENERM, AGSREGATE s
GENL AGGREGATE UMIT APPLIES FER PRODUCTS. COMAIOR AGG | $
apucy ey roc [
AUTDUDBILE LABLITY COMBIWED BNGLELINIT | o
= {Ea peident)
s BOLY BLUSY [Por peeson} | §
| AL OWHED ALTOS BOSILY LAY [Por ptmawrl)| §
| __| SCHEDLLED 4705 FAOFEATY DAMAGE .
HIRED AYTOS |FER ACCIDENST)
| nonowsen stes ]
1
[ [veBREL s oCoUR EACH DCCURRENCE 1
EXCEZS LUB CLAMSMADE AGSREBATE [l
DEDUCTIERLE 1
RETENTION ¢ M 5
WOR(ERS COMPENIATION AT L1
AND BIFLOYERS' LWBILITY o mﬁl X %8
A | AxY PROFRIETO2 PARTNEREYECUTNE CO05471733 Q22012016 | 02202097 | e _ £acH acticenT ) 400,000
OEFICERMELGER EXLLICED? Hia € = ERCH ACCICE)
(Mardststy in hH) E: CISEASE. EA EVALOYEE| ¢ 100,000
1 ynt, dagersba undar [ -y
CHIBTION CF DPERAT NS b lows E.. CISEASE. POLICY UKT |3 500,000
DESCRIPTIONOF OPEAATIONS ! LOCATIONS J VEHELES (Atach ACORD 101, Agtiantl Asmarks Scnagult, If mers space b auired)
CERTIFICATE HQLDER CANCELLATION
MASLABD
GHOULD ANY OF THE Ancv%?ascna P OULIES BE CANCELLED E:sroag
THE EKPRATION DATE THEWEOF, NOTICE WILL BE DELIVERED
msFlr':::élHM LLe ACCORDANGE WITH THEPOLIGY PROVIBIONS.

ALUTHORIIED REPRESENTATIVE
Allen Ross

ACORD 25 {2009/03)

© 1988-2008 ACORD CORPORATION. All rigiis reservad.

The ACORD name and Jogo ate replsierad marks of ACORD
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AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered Into by and belween MAS LABOR H2A, LLC
{"méasH2A"), a VirgInla limited {ability company, and

Heart Seventean Produce, Inc.

("CGllent"),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH2A provides professional services intended {o assisl
employers it obtalning capable, refiable, legal seasonal or lemporary
labor;

WHEREAS Cliant needs such services as masH2A provides;

WHEREAS Clignt has agreed to relain mastH2A's services and
masHZA has agreed lo provide Iis services for the pufposes ant upon
the terms and conditions hereln set oul.

NOW, THEREFQRE, In consideration of the mulua! promises and
premises hereln contained and other good and valuable consideraion,
the adequacy of which Is hereby acknowledged, (he parties, inlending
lo be legally bound, hereby agree as follows:

INDEPENDENCE: Client nd mésH2A each undersland and agree
that it is independently engaged in Ihe operalion of its own business,
thal neither shall be considered {o be the agenl, master or servanl of
ihe olher for any purpose excep! as set forih In this Agreement, and
ihat nelther has any general authorily Lo enter Into any conlracl,
assume any obligations or o otherwise make any wamanlies or
representalions on behall of the other, except as olherwise expressly
provided hereln, Ilis Ihe Inlentlon of Cltent and masH2A in
accomplishing the resulls undertaken by masH2A thal masH2A be an
independeni confractor and his agreement shall be conslrued in light
af this Intention, In no event shall mésH2A be deemed lo be an
employer of any workers oblzined by or for Clienl. Furlhermore, while
mésH2A may assisl Client in placing help wanled ads and other
recruifing acliviies, masH2A will not make hiring decislon on behalf of
client. Hiring decisions are Ihe exclusive right and responsibilty of
clienl.

AGENCY: Client agrees (o hire masH2A and mésH2A consenls lo be
hired by Cllent lo pravide services to Client as sel forih In in “2015-16
H-2A Documenl 27, the "Service and Fee Schedule” signed by Clien!

and incorporaled hereln by reference. Client hereby Irevocably
makes, constilutes and appoints masH2A as its Iawful agent to
perform, cary out or canfirm on Client's behall all such acls, deeds,
and services as may bs necessary lo accomplish the foregeing. As
required by 20 C.F.R. § 655.135(k}, Client hereby forbids masH2A and
any of its agenls fo seek or receiva payments or other compensation
from prospeclive H-2A employges.

TERM: This Agreemenl shall commence upon lis executlon by bolh
méasH2A end Client and shall apply to srrangements made for the
workers lo perform work during a single pertod of need foliowing the
execufion of this agreement.

COMPENSATION TO masH2A; masH2A shall be compensaled by
Client for lts services hereunder as sef forth In *2015-16 H-2A
Document 2°, the “Senvice and Fee Schedule” signed by Cllent.

ODUTIES: Client agrees io comply in a timely manner with all requests
made by masH2A as reasonably necessary for the provision of lis
services 1o Client hereunder, Furiher, Client agrees thal any and all
informalion furnished to masH2A will be truthful, Furlher, Clien! agrees
lo lamiliariza Hsell with the 1erms and conditions of employmen! stated
by masH2A on Client's behalf in iis labor cerlification applicalion and in
its wrilten disclosura lo prospeclive workers and to comply wilh those
lerms and conditions. Furlher, Client agrees to familtarize llself with all
obligatlons lmposed on il as an employer of U.S. and/or foreign labor
under any and all epplicable stale and federal law and regulations and
with such reasonable policles as masH2A may require and lo comply
vilth those obligations and pelicies.

REPRESENTATIONS: Clienl and mast2A each represents and
warranis Ihat it has (ull power and avtharity lo execule and deliver Ihis
Agreemenl and lo perform [is obligations hereunder, and that this
Agreemenl constitules a valid and legally binding obligation,
enforceable In accordance wilh il ferms and condltions, Client and
masH2A each further represents and warranis thal neither the
execulion and the delivery of this Agreement, ror the consummation of
the transaclians conlemplated hereby, will violste any constitution,
sialule, regulation, rule, injunction, Judgmen, order, decree, ruling,
charge or ather restriction of any government, govemmental agency or
court 1o which itis subject,

INDEMNITY: To the fullesl extent permitied by faw, Client expressly
agrees to defend {at the Clienl's expense and with counse! relalined by
or agreed 1o by masH2A for such purpose in masH2A's sole
discretion), indemnify, and held harmless masH2A, its affiliales, and
thelr respective officers, members, pariners, directors, managets,
shareholders, owners, employees, agenls, successors, assigns and
thelr respective clients from and against any and &ll claims, losses,
damages, liabiitles, fines, penallies and expenses of any kind
whalsoever, including wilhoul limitalion arbiiration or court cosis and
allomeys' lees, such lega! expenses lo include costs Incurred in
enforcing or affectuating the obllgations agreed lo tn this Seclion,
anising on account of or In connection with any dlaims, demands,
causes of acllon, sulls, Investigafions, audils, or proceedings (mads,
fited or threalened) agalnst the Client of mésH2A by eny perscn of
enlity not & parly lo this Agreement and which relale o, or arise out of



or in connection with masH2A's senvices provided hereunder (including
without limilatien any claim that masH2A was acling as a joint
employer wilh Client or any claim of any violation or alleged violalion of
any law or olher authoily relaled lo Client's use of labor provided
pursuant to masH2A's efforis). If Cllent receives notice of an assertion
of any such elaim, loss, damage, lfabllity, fine, penally, or axpense,
Client agreas that il will immediately nollfy masH2A of such asseriion.

Chienl also hereby expressly agrees lo defend {at the Clienl's expense
and wilh counsel relained by or agreed lo by masH2A for such purpose
In its sol discrefion), indemnify and hold masH2A, ils affiiales, and
their respeclive officers, members, parinars, directors, managers,
shareholders, owners, employees, agenls, Successors, assigns and
other clients, harmless from and egainst any and all claims, damages,
liabifity or losses, fines, penallies and expenses of any kind, Including
allorneys’ fees and, arising or resulling from Client's breach of any of
its represenlations, warrantles, covenanls and agreements conlalned
in this Agreemenl.

SURVIVAL OF OBLIGATIONS: Client and mésH2A each understand
and agree thal this Agreement shali be valid for, and legally binding on,
its respeclive successors and assigns. Client and masH2A agree Ihal
obligations pursuant lo paragraphs liled *COMPENSATION TO
masH2A", “DUTIES", "REPRESENTATIONS” and “INDEMNITY" above
shall survive the expiraiion of this Agreemenl,

GOVERNING LAW AND JURISDICTION: This agreemenl shall be
governed by and cansirued in accotdanca with the laws of the
Commanwealth of Virginia, without regard to ils cholca of law rules.
Jurisdiction and venue for resolulion of all disputas and claims under or
refated lo this Agreement or any other agreement belween the Client
and misH2A shall ras! exclusively and solely In ihe Clrcuil or General
District Courts for the Counly of Nelson, Virginia or the United Stales
District Court for the Wastarn Dislrict of Virginia, Lynchburg Divisien,
and Client and masH2A agree lo lake such acllons as may be
necessary lo carry out the terms of [his provision,

PRONOUNS AND PLURALS: All pronouns and varialions thereol
shall deemed Io refer lo the mascullne, feminine, neuter, singular or
plural, as the Identity of Ihe person or persons, enlily or entities, may
require.

ENTIRE AGREEMENT: This Agreemen! cantains all the lerms and
conditions agreed upon by the parties and no ather agreements, oral or
olhervise, regarding (he subject matter of this Agreement shall be
deemed (o exist or bind eilher of the partles.

BINDING EFFECT: This Agreement shall be binding on the pariies
and lhair respeclive heirs, successars, and assigns, except that Client
may not assign its dulies hereunder without masH2A's express written
permission.

AMENDMENT AND WAIVER: No amendmenl of any provision of this
Agreement shall ba valid unless Ihe same shall be in wrillng and
signed by bath of the partles herelo, No waiver by mésH2A of any
defaull, misrepresentation, or breach of warranly or covenan{
hereunder, whether intentional or not, shall be deemed o exlend Io
any prior or subsequenl defaull, misrepresentation, or breach of

)

<
i

warranly or covenani hereunder or affact in any way any rights arising
by viriua of any prior ar subsequenl such occurence.

SEVERABILITY: Any term or proviston of this Agreement thal Is
invalid or unenfarceabla in any situation in any jurisdiction shall not
aflect the validity or enforceabifity of the remalning erms and
pravislans hereof or the validity or enforceability of the offending term
or provision in any olher situation o¢ jurlsdicllon,

IN WITNESS WHEREOF, the partlas have signed this Agreement

this
’C,‘li*dayu' MQ_(Q}\ A0
|
MAS LABOR H2A, LLC (“masH2A") —
- X vz { S )
President . (
CLIENT

Heart Seventeen Produce, fnc.

Printed Name:\ﬂ\m'!\(}‘% g A (‘ \“.\ 'lr-l-el\} rl en
Signature: .C‘\l 5 ' G‘i :\L&h‘,
Title: D KPR




MIDDLESEX COUNTY - COMMUNITY SERVICES

DISTRICT (MIDDLESE NTY HEALTH DEPARTMENT)

P.O. Box 415

2780 Puller Hwy

Saluda, VA 23149

804-758-2381 FAX: B04-758-4828

MI ESEX COUN EPARTMENT IAL SERVICE
Deniece Robinson Brown, Director

2893 General Puller Highway

P.O. Box 216

Urbanna, VA 23175-0216

(804) 758-2348 (804) 758-2357 (FAX)

SHERIFF
SHERIFF
Rt. 618 P. O. Box 207
Saluda, VA 23149
(804) 758-2779 or (911)emergency only

MIDDLESEX VOLUNTEER RESCUE SQUAD INC.
PO BOX 98

DELTAVILLE, VA 23043

Phone: 804-776-6875 Fax: 804-776-0745

HOSPITAL

RIVERSIDE WALTER REED HOSPITAL
7519 Hospital Dr.

Gloucester, VA 23061

804-693-8800

LEGAL

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
1000 Preston Ave, Suite B

Charlottesville Virginia 22903

1-888-200-8479 or 804-296-8851

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal services organization
providing legal assistance and community education to migrant farmworkers throughout the Commonwealth of Virginia,
Farmwork is the second most dangerous occupation in this country. More than 42,000 farmworkers labor in Virginia, and
face numerous problems -- including unpaid wages, pesticide exposure, and on-the-job accidents. The workers' legal issues
are compounded by the cultural, geographic, and linguistic barriers they face.



